Regence

FAIR CREDIT REPORTING ACT DISCLOSURE

The Regence Group (the “company”) may wish to obtain and use a consumer report or an investigative consumer report
from an external consumer reporting agency for employment purposes. These purposes may include but are not limited
to:

e considering your application for employment;

e making a decision whether to offer you employment with the company;

e deciding whether to continue your employment (if you are hired by the company);
e doing periodic rescreening of current employees, and/or;

e making any other employment decisions affecting you.

A consumer reporting agency is a person or business that regularly assembles or evaluates consumer credit information
or other information on consumers. As an applicant or an employee, you are considered a “consumer” under the Fair
Credit Reporting Act.

A consumer report may include information about your character, general reputation, personal characteristics, or mode of
living, which is used or collected for employment purposes. An investigative consumer report also involves personal
interviews with sources such as employers, educators, etc.

You have a right to request disclosures of the nature and scope of any investigative consumer report that the company
obtains about you. You also have other rights under the Fair Credit Reporting Act, a summary of which is available at:
http://www.ftc.gov/0s/2004/11/041119factaappf.pdf.

ACKNOWLEDGMENT AND AUTHORIZATION

| hereby authorize and acknowledge that The Regence Group may obtain consumer reports and investigative consumer
reports about me from any consumer reporting agency and may consider information in consumer reports and
investigative consumer reports when making decisions regarding any aspect of my application for employment and/or
continued employment with the company including periodic rescreening of current employees.

Signature P

Full Legal Name (please print)

Date
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